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Com. A. Akhauri along with Comrades of Patna Circle at Com. A. Akhauri with leaders of AISBOF
Mamallapuram

. A. Akhauri addressing the august ’ Com. L.K.P. Singh, President, SBIOA,
gathering at Mamallapuram Patna looks on

Com. A. Akhauri accepting applause
from the gathering on being elected
as President of AISBOF.

Com. J.K. Thakur addressing the General Com. Vikas Kumar addressing the General
body meeting of AISBOF.

body meeting of AISBOF.

M Y

Com. A.K. Pandey addressing the General body Com. A. Akhauri, President (elect) with
meeting of AISBOF. Com. T.N. Goyal, President, AISBOF
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mzzz MIEETINGS OF AISBOF/AIBOC 7zzizizzzzz2724;

The Executive Committee Meetings of AISBOF were held at Lucknow on the 14th May 2012 and at Chennai on the
26th May 2012 to approve the report of the General Secretary to be placed before the 25th General Council.

The Triennial General Council Meeting of AISBOF was held at Mahabalipuram, Chennai from the 26th to 28th May
2012. Com. A. Akhauri was unanimously elected as the President and Com. D. S. Rishabadas as the General
Secretary for the Triennial period 2012-2015.

The Executive Committee of AIBOC at its meeting held at Bangalore on the 30th & 31st May 2012 decided to co-opt
Com. D. S. Rishabadas as the General Secretary of AIBOC in place of Com. G. D. Nadaf.

o AMEETINGS OF CENTRAL / ZONAL COMMITTEE 7z

The 10th meeting of the Central Committee was held at Ranchi on the 15th April 2012. The Committee decided to
conduct the Triennial election of the Associationfor the term 2012-2015 on the 7th October 2012. The detailed
programme will be brought out in August 2012.

Tz, ACRIEVEMENTS Zzzzmmmizzzz2z2zzz2nz224

SBIOA (Patna Circle) congratulates its General Secretary Comrade Anirudh Akhauri on his unanimous election
as the President of AISBOF.

2007 batch of JMGSI officers on repatriation from Ahmedabad Circle reported back to this Circle in May 2012.
iy ORGANISATIONAL MATTER 7z

General Secretary Com. A. Akhauri called on the family members of Late K. P. Srivastava and Late P. C.
Choudhary at Jamshedpur on the 25th April 2012, alongwith Com. Ajit Kr Sinha and Com. Kalyan
Chatterjee,President and Asstt General Secretary of Zonal Committee, Ranchi.

During his visit to Jamshedpur on the 25th April 2012, Com. A. Akhauri visited Sakchi, Jamshedpur, Kadma,
Sonari, CB Jamshedpur, PBB Jamshedpur, RACPC, SMECC, SARB, CCPC, RBO and Ranikudar and interacted
with the officers thereat.

Com. A. Akhauri visited Muzaffarpur branch on the 25th April 2012 and interacted with the members.

Women's Wing of SBIOA (Patna Circle) celebrated May Day on the 1st May 2012 at Patna and Ranchi.

A Holiday Home was inaugurated at Bodh Gaya on the 3rd May 2012 by the Chief General Manager.
Com. A. Akhauri attended the inauguration function.

The officers of Local Head Office gave an enthusiastic welcome to Com. A. Akhauri on his arrival at Patna on the
1st June 2012 after his election as the President of AISBOF. A felicitation was organised in the evening at
Patna Main branch.

(0)¥NI:V 3@l We regret to inform the readers of Sup-Power of the premature death of undernoted
colleagues during April - May 2012.

Name Place of Posting Date

K. K. Srivastava CAC Jamshedpur 16.04.2012
P. C. Choudhary SMECC Jamshedpur 18.04.2012
Ashish Sinha Barauni 03.05.2012
S. N. Jha RBO Motihari 29.05.2012

We pray the Almighty to grant courage to the members of the bereaved families to withstand this irreparable loss. We
also pray that the departed souls may rest in eternal peace.

( SUCCESS COMES TO THOSE WHO DARE AND ACT )
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% THE ROLE AND PROFILE OF DEFENCE REPRESENTATIVE 77#/%%

The Officers' Association is a protecting umbrella as
well as a friend in need and advocate and guide lending a
helping hand to the officer right from the stage of
investigation or perhaps even prior to that stage, to the
final phase including the process of seeking judicial remedy.

We should look the assistance from two angles: Every
member has a contractual right to demand the assistance
from his Association when he is in trouble. And every
member has right to be heard properly. The first factor
needs no elaboration as it is the duty of the Association
to assist its members whenever he seeks such assistance.
The only requirement is that he should have complied with
his part of the obligation to pay subscription and abide
association's directions on various activities. The Second
is by far the most sensitive issue. An Office Bearer cannot
be a judge and can only be a resource person to defend
the member.

The first job of the Defence Representative on
acceptance of a role or assignment is to effect a morale
booster and prepare the Charge Sheeted Official to meet
the problem with courage, determination and firmness.

CSO undergoes a problem and needs assistance and
help, while DR is a Service Provider and possesses
expertise to deal with the situation.

Both the CSO and DR engage themselves towards a
single cause and act together to realize the same
objective. In fact the DR has chosen to lend his support
and accept a common purpose with the CSO. Their role
should be co-extensive. They are therefore to play a
combined role in a single assignment, in other words a
common destination to reach.

The Charge Sheeted Official is the affected officer. He
faces the charge sheet. Itis forced on him and he has no
choice. He has therefore to meet the challenge.

For the Defence Representative, it is not a personal
problem. But he possesses professional skill in addressing
and meeting such problems faced by other officer
colleagues. Associating with him will help the CSO. The
relations between the two are similar to that between an
advocate and his client or that between a service-provider
one who seeks the benefit of such service. While the
advocate may charge a fee to the client, the service of DR
is out of goodwill and friendship and is honorary. DR is in
a position to look at issues more objectively, efficiently,
moderately and calmly and provide the problem solution,
which alone the CSO may find it difficult to achieve.

For the CSO it is a one-time experience. He does not
want to entangle in further charge sheets or inquiries. But
forthe DR, itis an exercise in development of his skill and
expertise in defence. It will be part of his mission to assist

in future other officers similarly facing charge sheets. ltis
thus a combination of a person facing a problem aligning
with a person possessing the skill to address and redress
the problem.

While so, the CSO is better possessed of the
knowledge of the facts of the disciplinary case, while DR
can be deemed to be better equipped with knowledge to
devise the strategy based on his familiarity with the
procedural standards of departmental inquiry. He plans
and finds how best to develop and present the defence of
the CSO, and where to rebut the evidence of the PO, and
where to explain appropriately the case of the CSO and
disarm such seemingly adverse-evidence with minimum
effort. He brings forth instances where system deficiencies
have led to emergence of adverse operational results and
pinpoints that the charged officer is not to be blamed blindly
and arbitrarily. Where bonafide risk taking causes business
losses, the DR is quick to point out the appropriate policy
guidelines of the bank in this respect to protect the CSO.
The DR on account of skill and past experience and
capacity for intensive analysis of the issues involved and
extensive knowledge about inquiry procedures, is able to
provide all these intricate arguments in defence pleading.
DR is an asset if selected judiciously in this perspective.
He acts as a force multiplier to the charged officer. Their
roles are not exactly common, but they are supplementary
and make a sum-total with the benefit of synergy accruing
on account of the combination. If one efficient and
moderate DR is developed, as one light will dispel darkness,
in a whole room, the single DR will dispel security risks
and service hazards for the entire community of officers at
a place. Asingle doctor can keep an entire village disease-
free, so do a single DR can keep officer-morale high.

When a charge sheet is issued against the CSO itis
a partial alienation to him by the Management. The
interests of the Officer and the Bank no longer
synchronize. Adivider wall has been erected, and the threat
area for him now is also from the employer. He now stands
shifted to the phase of seeking the shield of protection
from threats of punishment by the disciplinary authority.

While working for his protection the DR should follow
the rule that discretion is better part of valour. Unfortunately
in actual practice many officers awake lately at this stage,
after completely neglecting their own personal safeguards
all along. They are still ignorant of the dimensions of the
split that has marked in their relations with the employer.
They try belatedly to control the damage that has already
gone beyond control. They still suffer a misconception
that the object of calling for a reply from them for the charge
sheet is "not only to find out whether the charges framed
are admitted or not, but also to give to the employee
concerned an opportunity to state the line of his defence

( Ta=m =arfa faaaa. - fa=m 3= =6t aRiE diar =3E€1 ) )
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and to enable the authority concerned to see whether the
accused officer can be exonerated straight away on the
basis of his explanation, if it was satisfactory, or if there
was to be an enquiry to limit its scope to the defence
actually set up" (State of Andhra Pradesh V.S.Kameshwar
Rao, AIR 1957 AP 794).

When an officer is served with the Charge Sheet, the
public perception is he must be guilty. He becomes an
unwanted person for his own colleagues. When the
Management is gunning for him, itis the duty of the Defence
Representative to empathise with the CSO.

If we unemotionally look at the charge sheet, the CSO
may be charge sheeted on account of various factors due
to (i) some procedural lapses (ii) some errors on Judgment

(iii) some extraneous circumstances the officer is made a
scapegoat (iv) prejudicial to some officials at the Bank.
Therefore, branding the officer as a delinquent would be
travesty of truth and amounting to punishment without fair
trial.

It is not a pleasant job for the CSO who has to take
the Representative into full confidence. The Representative,
if he does a job honestly, may invite the wrath and
perennial prejudice of Management as by his act he would
have questioned their wisdom. Yet, if the ,job is done well,
it is a reward by itself. As a member of the Association,
the DR should keep himself free from the bias and should
not have preconceived notion about the CSO. Unless this
principle is accepted, effectiveness of Defence
Representative will be impaired.

iy WEADERSHIP vz

"A true leader has the confidence to stand alone, the
courage to make tough decisions, and the compassion to
listen to the needs of others. He does not set out to be a
leader, but becomes one by the quality of his actions and
the integrity of his intent."

"Good leaders make people feel that they're at the
very heart of things, not at the periphery. Everyone feels
that he or she makes a difference to the success of the
organization. When that happens people feel centered and
that gives their work meaning."

"Leadership is understanding people and involving them
to help you do a job. That takes all of the good
characteristics like integrity, dedication of purpose,
selflessness, knowledge, skill, implacability as well as
determination not to accept failure.

"An empowered organization is one in which individuals
have the knowledge, skill, desire and opportunity to
personally succeed in a way that leads to collective
organizational success."

“Itis important that an aim never be defined in terms
of activity or methods. It must always relate directly to
how life is better for everyone... The aim of the system
must be dear to everyone in the system. The aim must
include plans for the future. The aim is a value judgment.”

"Aboss creates fear, a leader confidence. Aboss fixes
blames, a leader corrects mistakes. A boss knows all, a
leader asks questions. A boss makes work drudgery, a

leader makes it interesting. Aboss is interested in himself,
or herself a leader is interested in the group."

"The best leaders are clear. They continually light the
way, and in the process, let each person know that what
they do make a difference. The best test as a leader is :
Do those served grow as persons; do they become
healthier, wiser, freer, more autonomous, more-likely
themselves to become leaders?"

“"Leaders don't wait. They shape their own frontiers.
The bigger the challenge, the greater the opportunity".

"Leaders are not born. They are made. They are made
just like anything else, through hard work. That's the price
we have to pay to achieve that goal or any goal".

Leaders accomplish great things and inspire others
to grow in responsibility and skills. The above quotes
emphasize the importance of perseverance, services, and
reliability. Leaders give their best in whatever job they're
doing. Any of us can take on leadership roles and qualities
just by doing our jobs in a dependable way and
encouraging others to share in and help us in attaining a
worthwhile vision.

Hope, these leadership quotes have given you some
important insights

Compiled by : Badri Nath Jha
CM (RA), PBBU-II, LHO, Patna

"Most of us can learn to live in perfect comfort on higher levels of power. Everyone knows that on any given day
there are energies slumbering in him which the incitements of that day do not call forth. Compared with what we
ought to be, we are only half awake. It is evident that our organism has stored-up reserves of energy that are
ordinarily not called upon—deeper and deeper strata of explosible material, ready for use by anyone who probes so

deep. The human individual usually lives far within his limits."

—Wiilliam James.

( REMEMBER-ALL RESOURCES ARE LIMITED EXCEPT CREATIVITY )
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Memories of the seashore city MAHABALLIPURAM
the land where History was created | was among the lucky
one to witness. The day 28th of May 2012 has been
engraved in golden books of State Bank of India Officer's
Association.

Itindeed was an auspicious occasion to cheer up for
our great deserving leader, the opportunity which we have
been waiting for. We express our respect to you SIR.

| on behalf of all the officers of Patna Circle express
my sincere gratitude to our beloved O.S. Mr Akhauri, the
multidimensional personality, a mellifluous orator,
successful optimistic and a friendly person. Mr Akhauri
has made it to the level beyond the no reach. YES, sky is
the limit and he has touched the stars shining on him.

To reach this destination, the path was not of bed of
roses but had few thorns too. It was not an easy task but
he managed to conquer this respectful seat by his regular
hard work.

There goes a saying, Atree does not eat its own fruits,
the river or sea does not drink its own water, the same
here is Mr Akhauri who has dedicated his life to help and
serve others and does not give us a single opportunity to

% CONGRATULATIONS %z

44444

complain. His every stepping stones to success give us
the path to truth and healthy work.

At last,all these qualities of Mr Akhauri were fully
recognized by the Federation and Vini- Vidi- Vici he took
their hearts too by his marvelous capabilities and hitherto
he was elected as the President of the All India State
Bank Officers' Federation.

Our hearts filled with joy, pride and happiness, one
could say that our future is safe and secure and we still
even have brighter hopes because now it all has been
handed over to the most worthy and righteous person.

Apart from all this, | am sure the people of Patna Circle
need to be proud too. After all Mr Akhauri holds such a
respectable position to destroy the poor mindset of people
naming Bihar a backward and incapable. | am sure he will
reach up to our expectations.

Comrades, |, once again on behalf of Patna Circle
Congratulate him from the core of my heart !!!

-Vijaya Tigga
President Women's Wing
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CIRCULAR NO. 19/2012
To,
All Members
25TH TRIENNIAL GENERAL COUNCIL
SILVER JUBILEE OF THE GENERAL COUNCILA
GRAND SUCCESS A MILESTONE IN THE HISTORY
OF OUR MOVEMENT MESSAGE OF SOLIDARITY
AND UNITY OF THE FEDERATION TO ALL

We quote hereunder the text of AISBOF Circular No. 38
dated 30.05.2011 on the captioned subject, the contents of
which are self-explicit.

DATE : 01.06.2012

Text

"It was a memorable occasion for all of us in the All India
State Bank Officers' Federation when we met in the General
Council - the 25th and the Silver Jubilee General Council in
the history of our movement, where more than two thousand
comrades from all parts of the country participated in a festive
mood, at the sea-shore temple city of Mamallapuram - Tamil
Nadu. The Auditorium was rightly named in the memory of
our beloved leader late Com.R.N.Godbole, the doyen of our
movement and a legend in the Bank Officers' movement -
Com.R.N.Godbole Sabhagraha.
2. The grand gala event of the 25th Triennial commenced
with hoisting of the flag by the leaders of the Federation,
accompanied by stalwarts of our movement. Com.T.N.Goel,
our beloved President and Com.G.D.Nadaf, General Secretary
of the Federation along with Com.D.Suresh Kumar, the
President of SBIOA, Chennai, Com.Rishabadas, the General
Secretary of SBIOA, Chennai Circle were present by the side
of Com.E.K.Thakur, former President of the Federation,
Com.Shantha Raju, the former General Secretary of the
Federation and also Com.Amar Pal, the former President of
the Federation, along with a large number of delegates and
observers on the occasion of hoisting the flag of the
Federation with full throated slogans inspiring the large

number of participants and reverberating across
Mamallapuram.
3. The Inaugural Session commenced with

Com.T.N.Goel, the President of the Federation and the
President of the 25th Triennial General Council being invited
to preside over the function. Thereafter, the other dignitaries
were invited to the dias which included Shri
S.S.Palanimanickam, the Union Minister of State for Finance,
Government of India, Com.P.K.Sarkar, the President of AIBOC,
Com.M.V.Murali, the General Secretary of NCBE, Com.Sanjeev
Bandlish, President of AISBISF (who joined later),
Com.Prakash Gangal, Secretary, AISBISF.

4. Com.E.K.Thakur, the former President of the
Federation and a stalwart of our Movement was also invited
on the dais.

5. The other dignitaries included the former Presidents
of the Federation Com.Balakrishnan, Com.S.C.Rindani,
Com.B.B.Das, Com.Amar Pal and the former General
Secretaries, Com.L.V.Subramaniam, and Com.Shantha Raju.
A large number of senior leaders of various affiliates of the
Federation were also present to withess the historical
Conference.

6. The dignitaries were welcomed by Com.Rishabadas,
General Secretary and Com. D.Suresh Kumar, President of
the Chennai Circle Association on behalf of the Federation
and also the host affiliate.

7. The rendering of invocation and the opening song by

the students of SBIOA School, Chennai, enthralled the
audience. Com.Sharmila Sarkar, rendered prayer invoking
the blessings of the Almighty for the success of the
Conference.

8. As a backdrop to the commencement of the function,
the students of SBIOA Educational institutions performed a
‘Jugalbandi' of the Indian Classical dance form of Kuchipudi,
Bharathanatyam, Mohini Attam, Kathak etc., which was so
colourful and was appreciated by the entire audience for their
excellent display of these dance forms, which synchronized
with the waves of the sea in the close vicinity.

9. The formal inauguration was done by
Shri.S.S.Palanimanickam and other dignitaries by lighting
the lamp. Thereafter, the Hon'ble Minister delivered his
keynote address, referring to the contribution of the State
Bank of India to the masses of this country and the role played
by the Officers' fraternity all over the country towards the priority
sector and also the various programmes of the Government.
He also acknowledged the trade union role of the Federation
and its strength consisting of over 90,000 officers who have
been rendering yeomen service to the masses of this country.
He expressed his happiness about the role of State Bank of
India Officers' Federation in ensuring the welfare of its
members. He wished the Conference all success while
declaring the Conference inaugurated by him.

10. The Minister who had other pre-occupations took leave
though he had the desire to continue throughout the Inaugural
Session.

11. Com.Rishabadas while extending a formal welcome
covered extensively the glorious culture of Tamil Nadu and
also the importance of the City of Mamallapuram. He gave a
vivid account of the cultural heritage of Tamil Nadu State. He
made extensive reference to the Tamil Language and its
contribution in the southern part of the country. He also briefly
accounted the historical places in and around the City of
Chennai and its great contribution for the modern world. He
acknowledged the large attendance of the delegates and
observers from all parts of the country and expressed his
desire that the Conference should be a grand success. He
also gave a detailed account of the successful functioning of
the organization, its contribution to the society at large and
also expressed his gratitude for the opportunity given to the
Circle Association by the President and General Secretary of
the Federation for conduct of the Conference at Chennai.
12. Com.G.D.Nadaf, General Secretary of the Federation,
in his introductory remarks stated that the Conference is an
occasion for the Federation to take stock of the situation and
also review the performance of the Federation over the last
three years and take appropriate decisions for its future
journey. He also briefed about the recent success of the 9th
Bipartite and the benefits that were passed on to our
members despite the detraction and the confusion that was
being created by the vested interests with a view to break the
unity of the Bank Officers' movement under the banner of the
Confederation. He also explained the circumstances under
which he and his colleagues in the NCBE had to protest and
walk out from signing of the MOU with a view to protect the
interest of State Bank employees and Officers amidst
thunderous applause. He explained in detail the background
of the Balancing Amount and its distribution amongst the
State Bank Officers after the finalization of the 9th bipartite
settlement. He expressed his happiness over the good co-
ordination that is in existence between both the organizations
in State Bank and the mutual respect and faith that the Staff
and Officers' Federation have been enjoying over the last
several years.
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13. He also gave full details about the success of the
Federation in securing several benefits to the Officers during
the last couple of years under his regime. He gave a brief
account of the challenges that are before the Bank Offices'
fraternity. He also explained the background under which the
financial relief under the Compassionate Appointment
Scheme was recently released by the Management.

14. He also made a reference to the recent relationship of
the top executives of the Bank with the Officers' Federation.
He explained at length the recent events that have caused
serious irritations between the Federation and also the
Management of the Bank and the need to take care of these
developments by the new team when it comes into existence.
He expressed his anguish over these unsavory developments
and hoped that good sense will prevail amongst the top
executives of the Bank so that the relationship can be
normalized in due course.

15. He also referred to the urgency of preparation of the
Charter of Demands and getting ready for hard negotiations
on the forthcoming wage revision. In the backdrop of the
Recommendations of Khandelwal Committee on the
compensation system, in particular, the introduction of the
variable pay, the Confederation will have a tough time to
ensure a fair revision for the officers. The Bank Managements
are under the influence of the Government for introduction of
Variable and Fixed pay compensation, which will result in a
total discrimination amongst the members of the Officers'
fraternity.

16. Com.P.K.Sarkar, President of the Confederation
speaking on the occasion expressed his happiness over the
excellent manner in which the affairs of the Federation being
conducted under the leadership of Com.G.D.Nadaf, the
General Secretary of the Federation. He also acknowledged
that the entire Bank Officers' movement will be looking forward
for the direction and guidance from the mammoth organization
of State Bank of India Officers' Federation. He also detailed
the challenges that are ahead of us in the Banking Industry.
He made reference to the new initiatives of the Government
in the name of reforms in the financial sector, the various
proposals that are awaiting the approval of the Parliament
including the attempt to privatize the Public Sector Banks etc.
He also desired that the Confederation should take a lead in
preparing the Charter and submitting the same to the
Management in an effective manner. He expressed his hope
that the deliberations of the Triennial Council of the All India
State Bank Officers' Federation will cover all these aspects
and take a positive view for further consolidation of our
movement.

17. Com.M.V.Murali, the General Secretary of NCBE while
extending his warm felicitation to the success of the 25th
Triennial Conference on behalf of the National Confederation
of Bank Employees, extended his co-operation and support
in tackling all the industry level issues and the need for both
the organizations in forging the unity and co-operation in
tackling the problems of the employees and officers in State
Bank of India.

18. Com.Prakash Gangal the Secretary of AISBISF
speaking on behalf of the Staff Federation recalled the
excellent relationship that both the Federations have been
enjoying and their total faith and commitment towards the
continuation of the relationship in the days to come. He also
referred to the various developments both at the industry as
well as at the bank level and the need to continue to remain
together in tackling all these issues in the days to come. He
wished the conference all success.

19. Com.E.K.Thakur, the former President of the
Federation, thrilled the audience through his narration about
the historic indefinite strike of 17 days during the year 1969
and the struggles and sacrifices made by each and every
leader of yesteryears. He was all in appreciation about the
performance of the Federation since then and advised the
members present in the Conference that they should know
about the past of the Federation and its struggles and sacrifice
of the then leaders in getting trade union rights to the
supervisory cadre in the Banking Industry. His narration about
the various incidences kept the audience spell bound and
were highly benefited by his vivid description of the struggles
with particular reference to the 17 days' indefinite strike in the
year 1969, which paved the way for consolidation of our
movement. He also drew the attention of the members about
the right that is available to the Bank Officers to organize and
agitate as per the ILO convention held at Geneva.

20. He also referred to the current industrial relations
situation prevailing in the banking industry, more particularly
in SBI for the information of Shri.V.Narayanasamy, the Union
Minister of State, Prime Minister's Office, Personnel, Public
Grievances and Pension, Government of India who had just
then arrived to participate in the Conference. He sought his
intervention for normalization of the relationship. He also
drew the attention of the Minister to the absence of the top
executives of the Bank during the occasion where they would
have had an opportunity of participating in this historic Silver
Jubilee Conference.

21. Shri.V.Narayanasamy, addressing the gathering
assured the house that the issues and grievances of the
members represented to him by the Federation and also the
honourable speakers in the Conference would be personally
looked into by him. He also stated that the head of the
institution is expected to hear the grievances of the
representative organization and sort out the differences so
that smooth industrial relations would prevail in the bank. He
complimented the Officers of State Bank of India for their
excellent service to the masses in particular under priority
lending. He was also all praise for the good customer service
that is being rendered by State Bank Officers all over the
country.

22. While conveying his good wishes for the success of
the Conference, he assured that he would look into the issues
that have been raised by the leaders of the Federation and
also suggested that the leaders are always welcome to meet
him and represent their grievances so that he can take up
with the appropriate authorities in the Government.

23. Com.T.N.Goel, the President of the Federation in his
presidential address acknowledged with thanks the good
words spoken by all the speakers. He also thanked the
Ministers for their presence and assurance to extend a
helping hand to the Federation in meeting all the challenges
before the organization. He briefly covered about the
immediate tasks ahead of us including the need to tackle the
present industrial relations climate in the bank, the
forthcoming salary revision and our preparation etc. He also
advised the participants to take into account the views that
have been expressed by the various speakers, deliberate on
all matters of importance during the next 2 days debate, and
come to such conclusion that would consolidate our
movement further.

24. As part of the Silver Jubilee Celebrations, SBIOA
(Chennai Circle) donated Medical equipments to an old age
home and a donation of Rs.1.26 lacs to Govt. Hospital,
Mamallapuram. Sri.Palanimanickam released a book titled
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"One point reference book for Disciplinary Proceedings"
published by SBIOA (Chennai Circle). Sri.E.K.Thakur,
released a CD on Hindi language for the benefit of Officers
and Employees of SBI.
25. Com.Ganesh.C.Mishra, the Senior Vice-President of
the Federation proposed a vote of thanks. He profusely
thanked the dignitaries on the dais and off the dais. He also
thanked the entire volunteer force from Chennai Circle
Association for their excellent job in making the inaugural
session a grand success.
26. Comrades thus, the Inaugural Session of the 25th
Triennial Conference concluded with a happy note and
launched the event as one of the milestones in the history of
our movement.
Business Session:
27TH AND 28TH OF MAY 2012
REPORT OF THE GENERAL SECRETARY
STATEMENTS OF ACCOUNTS
RESOLUTIONS
27. The business session commenced with a welcome
address by Com.Rishabadas, General Secretary of Chennai
Circle Association. Com.Ganesh.C.Mishra, the senior Vice
President extended a warm welcome to all the delegates on
the occasion. Com.T.N.Goel, President of the Federation
declared that the business session commenced, as the
required quorum had been present in the meeting hall. He
made a mention about Late Com.R.N.Godbole and
Com.Umed Singh, the former General Secretary and
President respectively of AISBOF who left us for heavenly
abode during the Triennial period. Glowing Tributes were
paid to the great leaders and all the leaders on the dais led
by Com.T.N.Goel and Com.G.D.Nadaf paid respectful
homage and floral tributes to the departed souls. A minute's
silence was observed in honour of the leaders. Thereafter,
he invited Com.G.D.Nadaf, the General Secretary of the
Federation to present his report for the consideration of the
house.
28. Com.G.D.Nadaf, General Secretary of the Federation
presented his comprehensive report. Some of the highlights
of the report, referred to the National and international
scenario, the issues covering the labour movement, the
subject dealing with the banking industry, its performance,
the industrial relations at the industry and the bank level, the
various struggles in different parts of the country by our
affiliates on several occasion, the industrial relations climate
in the bank in the recent past etc.,
29. He also gave a detailed account of the industry level
issues including the salary revision and the tough time that
was gone through by our organization in ensuring our
legitimate share in the salary revision etc., He also
emphasized on the need for unity amongst the staff and
officers' federation. He also referred to the developments at
the industry level under the umbrella of the United Forum of
Bank Unions etc.,
30. He briefly described about the various activities of the
Federation both under the banner of the NATURE and social
activities of the affiliates as well as the Federation. He also
highlighted the challenges that are ahead of us and the salary
revision, which would be a vital issue in the days to come.
31.  Thereafter there was a lively debate on the report and
the various issues covered by the General Secretary from the
delegates who had an occasion to express their views,
referred to the several grievances, suggestions in regard to
the improvements in the service conditions etc.,
32. The General Secretary while replying to the various

issues raised by the members in the debate, sought the
approval of the House for the report, the financial statements
and the resolutions that have been placed for the
consideration of the house.

33. Com.R. Balaji SBIOA, Chennai Circle, proposed that
the Report and the statements of accounts along with the
resolution be adopted. Com. D. Shyamsundar Rao SBIOA(K)
Bangalore Circle seconded.

34. The house adopted the report, the statements of
accounts, amendments to the Byelaws proposed by Executive
Committee and the resolutions, unanimously.

35. Comrades, thereafter the President appointed
Com.T.S. Nagaraja as the Returning Officer for the conduct
of the Elections.

ELECTIONS:

36. Com.T.S.Nagaraja, the Returning Officer after due
completion of all the formalities announced that the following
members have been duly elected unanimously.
SL. | NAME ELECTED AS
No.

1 Com.Anirudh Akhauri

President effective from
1st July 2012

Sr. Vice President
Sr. Vice President

Com.G.C.Mishra
Com.S. K. Mukherijee
Com.K.D.Thoakar
Com.B.K.Awasthi
Com.M.K.Virmani
Com.D.S.Rishabadas
Com.Y.Sudarshan

Sr. Vice President

Sr. Vice President
Sr. Vice President
General Secretary

Joint General Secretary,
Head Quarters,Bangalore

Joint General Secretary,
Corporate Centre

Secretary,Head
Bangalore
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9 | Com.N.B.Kulkarni

10 | Com. K.Nagaraja Shastry
Quarters,

37. The President and General Secretaries of Affiliates
will be the ex officio Vice President and Dy. General Secretary
of the Federation respectively. E.C. Members position of the
Federation will be nominated on the advise of Affiliates.

FAREWELL

37. Itwas avery touching moment for the effective gathering
when the felicitation programme commenced in respect of
com. T.N.Goel the President of the federation and Com.
G.D.Nadaf the General Secretary of the federation by the
affiliates of the Federation. The stalwarts of our movement
were also felicitated on the occasion. A special circular has
since been circulated.

38. Comrades, thus the historical 25th General Council
came to a conclusion. It was a unique occasion for all the
members who had come from different parts of the country to
witness the wonderful deliberations. The three days'
deliberations will be recorded in golden letters in the history
of our movement and will be remembered, cherished by one
and all for a long time to come. The euphoria generated by
the Conference has energized, inspired all the delegates
and observers who have gone back to their respective regions
with AISBOF spirit enlivened and a firm resolve to take the
movement to greater heights of glory."

With warm greetings,
Sa/-
(ANIRUDH AKHAURI)
GENERAL SECRETARY

( WORK IS WORKSHIP, DO YOUR DUTY )




CIRCULAR NO. 16/2012
To,
All Members

APPOINTMENT ON COMPASSIONATE GROUND

We quote hereunder the text of AISBOF Circular No. 29
dated 18.04.2012 on the captioned subject, the contents of
which are self-explicit

"In our Bank, appointment of dependent of an employee
on retirement or death was in vogue from the days of Imperial
Bank of India. During those days, it was a practice to offer an
appointment to one of the eligible dependent family members
of the retiring employee, to continue the connection of the
family with the Bank. In case of death of an employee while in
service, an appointment of dependent on compassionate
ground was assured.

2. During 1996, on account of Supreme Court Judgement in
the matter of Steel Authority of India Vs Union of India, the
appointment on compassionate ground was not to be
claimed as a matter of right, but management to offer it on
the basis of the 'penury' and 'precarious’ living conditions of
the family of the deceased employee. The Government of
India, advised all Public Sector Banks to adhere to the spirit
of the Supreme Court Judgement on compassionate
appointment. They also laid down penury norms for
appointment on compassionate grounds. However, in case
of death while on duty, on account of dacoity, violence, robbery
etc., compassionate appointment as well as cash
compensation was made available.

3. Subsequently, based on the recommendations of the IBA,
Payment of ex-gratia to the dependent family members,
instead of appointment was introduced during 2005. One of
the reasons for depriving the appointment was, the IBA
Managing Committee felt that, such appointments will
dilute the efficiency of the Bank. But, the statistics show that
such appointments in Banks were less than 1% of workforce.
There was no concession on qualification required for the
post. The appointment were made in subordinate or clerical
cadre, based on the minimum qualification of the candidate.
The written test and interview was waived.

In Govt., it is permitted to offer compassionate
appointments upto 5% of the workforce. Hence, in Govt.
establishments, Public Sector undertakings etc., the
appointments on compassionate ground continued,
whereas in the banking industry quoting the Supreme Court
Judgement, almost such appointments were stopped. Even
for payment of ex-gratia, in lieu of appointment, stringent
penury norms were prescribed, thereby in majority of the
cases of officers, neither appointment was offered nor ex-
gratia was paid to the dependents.

4. In this background, we took up the matter with our
management for simplification of Penury norms for payment
of cash compensation to the dependent family members.
We also suggested to ensure payment of atleast 50% of the
eligible exgratia amount to the dependents of deceased
employee, without applying the penury norms. There was
need for extension of time limit for submission of application
by the dependents for appointment/ex-gratia.

5. We are glad that, the Executive Committee of the Central
Board at its meeting held on 3rd April, 2012 has approved the
revised scheme for payment of ex-gratia lumpsum amount

DATE : 18.04.2012

in lieu of compassionate appointment. The following is the
gist of the revised scheme.

REVISED SCHEME FOR PAYMENT OF EX-GRATIA
LUMPSUM AMOUNT IN LIEU OF COMPASSIONATE
APPOINTMENT, W.E.F 01.04.2012

PENURY NORMS:

While the stipulation of monthly income of family less
than 60% may remain, the following relaxation in primary
calculation may be made:

(i) Income from other sources and presumed notional
income from net corpus (other than terminal benefits received
from Bank) not to be reckoned while calculating the monthly
income of the family.

(i) SBI Life Insurance claim received not be taken into
account while calculating total Investments.

(iii) Loans raised from officers/employees co-operative
credit societies may be included as liabilities.

The effect of the above would be that while determining
the financial condition of the family the following income/
liabilities will be taken into account:

INCOME:

(i) Terminal benefits - PF, gratuity, and leave encashment
(no change).

(ii) LIC and other insurance policies (no change).

LIABILITIES:

(i) Loans and other dues payable to Bank (no change)

(ii) Loans raised from credit societies and other financial
institutions.

Without approval of the Bank (These will be adjusted first
from the other liquid assets of the deceased) (no change)
AMOUNT OF EX-GRATIA

(i) The maximum amount of Ex-gratia increased as
under for cases whose monthly income is less than 60% of
the last drawn gross salary (net of taxes).

Cadre Amt.of Ex-Gratia| Min.Amount

Supervising Rs.10 lacs Rs. 5.50 Lacs
Clerical Rs. 9 lacs Rs. 4.50 lacs
Subordinate Rs. 8 lacs Rs. 4.00 lacs

(ii) The minimum amount of ex-gratia shall be paid to all
cases where the monthly income is more than 60% of the
last drawn gross salary (net of taxes) so that no family of the
deceased employee is deprived of ex-gratia lumpsum
amount.

(iii) The maximum amount of Ex-Gratia payable shall be
subject to the cadre wise prescribed ceilings.

TIME LIMIT:

It is proposed to increase the time limit for submission of
applications to 9 months with a provision of condonation of
delay of further 3 months in genuine cases.

PAYMENT OF MINIMUM EX-GRATIA AMOUNT OF 50% OF
ELIGIBILITY TO ALL CASES REJECTED W.E.F 04.08.2005

CADRE MAX.EX-GRATIA Mnimum Amount
(A) of Ex-Gratia (B)
Rs. In lacs Rs. In lacs
(50% of A)
Supervising Staff Rs. 8 lacs Rs. 4 lacs
Clerical Staff Rs. 7 lacs Rs. 3.5 lacs
Subordinate Staff Rs. 6 lacs Rs. 3 lacs

( FEAR NONE BUT ONLY YOUR CONSCIENCE )




6. Comrades, we are extremely happy that, one of the
long pending issues has been resolved. We hope that,
dependent family members of deceased officers will get a
sigh of relief. Of course, loss of life of a bread earner cannot
be compensated by any monetary relief. We request our
affiliates to inform the revised norms to all dependents of
deceased officials whose requests have been rejected w.e.f
04.08.2005 and to arrange for payment of eligible ex-gratia to
them."

Sda/-
(ANIRUDH AKHAURI)
GENERAL SECRETARY
CIRCULAR NO. 15/2012 DATE : 18.04.2012
To,
All Members

PROVISION OF MOBILE SETS TO OFFICERS

We quote hereunder the text of AISBOF Circular No. 28
dated 18.04.2012 on the captioned subject, the contents of
which are self-explicit.

“In order to improve communication between the officers
and the controllers, mobile phone facility was felt necessary
and accordingly, we had raised the issue with the
management long back. The facility is made available to
officers with two years service. In this connection, we have
suggested the following improvements vide our letter
No.6466/216/11 dated 23.11.2011:

(i) That, at few Circles, the facility of mobile phones to
all Officers was already extended by the respective Circle
Managements and ceilings on reimbursement of call charges
were also prescribed by the respective Circles, are at variance
with the ceilings contained in the above said Circular.

(i)  Further, the Officers' are to be permitted to retain the
mobile sets, at the time of superannuation, at no extra cost;
irrespective of the period of use of the handset.

2. The Bank further modified the scheme. Our following
suggestions vide our letter No.6466/30/12 dated 29.03.2012;
are yet to be considered, except extending the facility of
retaining the mobile sets less than one year old, purchased
after 01.04.2012, with the officers up to SMGS V on
superannuation as in the case of TEG Scale VI and above.

(i)  The eligibility norms may be relaxed further and all
confirmed officers be provided with mobile handsets.

(ii)  The tariff charges fixed are not sufficient to cover the
call charges of two mobiles. Those who maintain a single
mobile also be permitted to claim full amount of monthly
charges.

(iii) The existing conditions of surrendering mobile sets
of less than one year old for officers up to SMG - V; at the time
of retirement be done away with. It is cumbersome exercise
to retain the old mobile sets at office, as it looses its value
very second day of the purchase.

(iv) A single mobile set with higher version, which can
function with two SIMS may be permitted, to be purchased
within the overall ceiling of two mobile handsets.

3. We also suggested to the Bank to revise the
reimbursement of call charges of residential phones and to
reimburse broadband charges in addition to call charges,
taxes, rent etc. We are following up with the Management for
further improvements in the scheme."

With seasons greetings

Sd/-
(ANIRUDH AKHAURI)
GENERAL SECRETARY

CIRCULAR NO. 14/2012

To,
All Members

REGULATED WORKING HOURS FOR OFFICERS

We quote hereunder the text of AISBOF Circular No. 27
dated 17.04.2012 on the captioned subject, the contents of
which are self-explicit.

"One of the important demands of the Bank Officers is
'‘Regulated Working Hours'. The Bank Officers' Service Rules
do not provide for defined working hours as in the case of
workmen. Officers' services may be requisitioned by the
competent authority at any time. It never says that, officers
have to work continuously for 24 hours a day. Officers are
also human beings. They too require, defined working hours
with lunch, recess etc. The nature of duty may require them to
report half an hour early to the commencement of business
hours, and stay late for another 30 - 45 minutes to close the
days work. They have family obligations and social
commitments. But today, due to the acute shortage of staff at
branches, officers are forced to come early and leave late in
the night to complete the days work. They have vicarious
responsibility to manage the business of the Bank. The sword
of accountability always hangs on their neck. They are suffering
from want of time to spare for their family, and the social
commitments. They are having acute stress level leading to
Diabetes, B.P and Cardiac attacks. The continuous work also
affects their concentration, efficiency and quality of work.
Therefore, we at Industry level, as well as at Bank level, are
advocating for regulated working hours for officers, so as to
improve quality of life of officers as well as quality of work.

2.  Increasing work pressure due to multiplicity of
business of the Bank, reduction of staff strength on account
of retirements, deaths and attrition etc., is compelling them
to spend more time within four walls of the Bank. It has
become fashion for exploiting the situation by ordering the
officers to sit late and attend the office on Sundays and
Holidays without any extra compensation. Given an option,
officers need quality time to spend with their family, than to
work for paltry sum of compensation offered by the
Management. To discourage late sitting and attending offices
on sundays and holidays, we demanded heavy compensation
from the Management. We also demanded sufficient number
of staff at branches to cater to the need of the customers. The
customer service must not affect at any cost.

3.  When the Management decided to extend business
hours on 31st March, 2012 and 5th April 2012, we effectively
negotiated with the Management and settled for
compensation of Rs. 2500/- towards local conveyance, dinner,
out of pocket expenses etc. In fact during March 2001,
negotiations on cash compensation was left to the individual
circles for working on full day on Saturday to close the Bank
accounts. This has lead to payment of different amount at the
Circles, causing heartburn among the officers. Hence, the
negotiation on compensation is now centralized.

4. Never-the-less, our ultimate aim is to discourage
late sitting and working on Sundays and holidays, by fixing
regulated working hours. We are also pursuing at industry
level, for 5-day week in the Banking Industry. We are confident
that, with our continued persuasion and pressure, a long
pending genuine demand of Regulated working hours may
become a reality in the days to come. However, 5-day week is
equally important for Bank employees as available to the
employees of Central Govt. PSUs etc."

With seasons greetings

DATE : 17.04.2012

Sdr-
(ANIRUDH AKHAURI)
GENERAL SECRETARY

( NATION FIRST, ORGANISATION NEXT, INDIVIDUAL LAST )
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RECEPTION OF COM. A. AKHAURI AT LHO, PATNA AFTER MAMALLAPURAM
(CHENNAI) MELODY
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Warm Welcome of Com. A. Akhauri, G.S. Waiting for arrival of Com. A. Akhauri

by Com. Binod Kr., Secr., Finance SBIOA from Patna Airport to LHO premises.
at Patna airport.

Com. A. Akhauri, was garlanded at We too are waiting for your welcome
LHO Patna Com. A. Akhauri
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om. A. Akhauri with lady officers & other Shri Satish Kr. Singh, AGM, RBU-I

activists. congratulating Com. A. Akhauri.

Com. A. Akhauri by was interviewed by Sri Navin Chandra, AGM, Patna, greeting Com. A. Akhauri addressing the gathering at
Doordarshan, Patna. Com. A. Akhauri at Patna Branch. Patna Branch, Com. L.K.P. Singh,
President, SBIOA, (Left) Shri Rakesh Pd.,
AGM, SPB, Patna &Sri N. Chandra, Patna

Br., (Right) looking on.




Photographs of felicitation ceremony
held at Patna in the honour of Com. A.
Akhauri, on being unanimously elected
as President of All India State Bank
Officers Federation.

Com. L.K.P. Singh, President (top
left corner) and Com. A. Akhauri,
General Secretary (in the centre) of
SBIOA, Patna Circle, addressing
the gartering.
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