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GLIMPSES OF EVENTS

Community Service Programme
at YMCA's Literacy Centre
on 3rd October 2010

Chief General Manager Shri R. Venkatacholam felicitated by the Circle Association on his promotion as
Deputy Managing Director. Glimpses of the felicitation function held on the 26th November 2010
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We regret to inform the readers of Sup-Power of the premature death of undernoted colleagues
during October 2010- November 2010.

Name Place of Posting Date

M. K. Khan Phusro Bazar 03.10.2010
S. K. Singh Saharsa 17.10.2010
P. P. Sarkar RCPC, Dumka 13.11.2010

We pray the Almighty to grant courage to the members of the bereaved families to withstand this irreparable
loss. We also pray that the departed souls may rest in eternal peace.

( 18 Rt aTita <h fog ad € | 7 )
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no. HR/JB/4856 dated 15.10.2010.

Tzzzzzz2277 INCREASE IN REMUNERATION 777777242/

Remuneration for working on SUNDAYS / HOLIDAYS for officers increased to Rs.850/- for
Scale - | & Il; Rs.900/- for Scale - lll & Rs.1000/- for Scale - IV & V. Instructions issued vide LHO letter

27 MEETING OF ZONAL COMMITTEE 7%

Meeting of Zonal Committee Muzaffarpur was held
at Muzaffarpur on 28th November, 2010. The
Committee deliberated on the issues of importance in
the area of operation of the module.

1st ANC meeting of Triennial period 2009-2012 was
held on 23.10.2010 at Administrative Office, Patna. The
Agenda items were thread barely discussed.

Meeting of Zonal Committee, Bhagalpur was held
at Bhagalpur on Sunday, 3rd October, 2010. The
Committee deliberated on the issues of importance in
the area of operation of the module. The members were
also addressed by Com. Pankaj Jha and Com. Arijit
Bose, Organising Secretary.

72 VISIT OF OFFICE-BEARERS 7777

During his recent visit to Ranchi the General
Secretary addressed the officers posted in A.O and
other branches/offices of Ranchi alongwith the office-
bearers of Ranchi Zonal Committee.

oz PROMOTIONS 77444/

SBIOA congratulates Shri O. Velayudhan and Shri
Hemant Kumar on their promotion to SMGS - V and
SMGS - IV respectively.

SBIOA also congratulates Shri R.P.Choudhary, Shri
A. K. Pathak and Shri Awadhesh Kr Verma on their
promotion to SMGS - V under appeal.

7222 CHANGES IN MANAGEMENT 7777

Shri D. Mozumder has taken over as the General
Manager, Network - Il at our Local Head Office w.e.f.
5th October, 2010.

Shri Y. K. Lumba has joined as DGM (O & C),
Network - | in place of Shri Shailesh Verma who has
been transfered to Jaipur.

Shri P. Chakraborty has joined as DGM, Jharkhand-|
in place of Shri V. S. Ohri.

Shri O. P. Mehta has reported to the Circle on
promotion as Deputy General Manager. He has been
posted as DGM (Alternate Channel)

Shri R.S. Bhargav has reported to the Circle on
promotion as Deputy General Manager. He has been
posted as DGM (Outreach).

227 CONGRATULATIONS 77777

67 officers who retired from the bank's service during
the last 2 years have been appointed as Channel
Management Facilitators for 2010-11. Sup-Power
Congratulates them on their appointment.

2 COMMUNITY SERVICE PROGRAMME 7

The Circle Association sponsored a Community
Service Programme at the YMCA's Literacy Centre on
the occasion of Gandhi Jayanti on 3rd October, 2010
at Christ Church Compound, Patna. School Kits, Black
Board and Carpet for the slum and street children of
the centre was donated by the Association. President
Com. L.K.P. Singh alongwith Com. A. Akhauri and
Com. Vinod Kumar participated in the programme.

%% ORGANISATIONAL MATTER %%

The vindictive arrest of Com. Sunita Kachchap of
Dipatoli branch was raised by the Association and the
bank Management has taken it with all seriousness
and a lawyer has been provided by the Bank to defend
Smt. Kachchap.

To protest against the arrest a PRESS
CONFERENCE was held at Ranchi on 24.11.2010,
followed by Lunch Time demonstration.

7% GUEST HOUSE AT NEW DELHI 7777

The Central Committee at its meeting on the 1st
August, 2010 decided to set up a GUEST HOUSE of
the Association at New Delhi.

A 4 bed room GUEST HOUSE at Sector - 4/321,
Vaishali, Ghaziabad WAS INAUGURATED ON THE
18TH November, 2010 by Com. T. N. Goel, President,
AISBOF.

Location

Construction).
Address
Conveyance : °

¢ Auto from Ghaziabad Station.

Contact

iz, HOW TO REACH DELHI GUEST HOUSE 7/

: 2.5 kms from Anand Vihar Railway Station, 13 kms from New Delhi Railway Station, 12 kms
from Ghaziabad Railway Station and walking distance from Vaishali Metro Station (Under

: Plot 321, Sector-4, Vaishali, Ghazaibad. (Opp. Sector-4 Park)
Taxi/Auto for Sector-4, Vaishali from New Delhi Station.
¢ Auto/Rickshaw from Anand Vihar Station.

: Com. Vinod Kumar, Secretary (Finance) — Mobile : 9431056158

( SUCCESS COMES TO THOSE WHO DARE AND ACT )
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w7 UNION JACK 7/

In 1969, then Prime Minister Indira Gandhi nationalized a slew of banks. The
same year at a school in Dharwad G D Nadaf was elected 'prime minister' in a
mock parliament. It's been a long journey since then for Nadaf, who was appointed
by State Bank of India (SBI) to its central board of directors as an officer-employee
representative earlier this month.

The 58-year old trade union leader for three decades is currently general-
secretary of the All-India Bank Officers' Confederation and All-India State Bank
Officers' Federation. He plans to raise issues regarding pension, regulation of
M. working hours and introduction of a five- day week for bank officers, among other

B issues, as a member of the board. His was one of the three names recommended
k by the union to SBI, which in turn obtained clearances from various ministries
before getting final approval from the appointments committee of the Cabinet.
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GD Nadat

A fan of legendary actor Dilip Kumar and Bangalore's rage Raj Kumar, Nadaf also participates in
dramas organised by groups at the bank, he revealed. Fond of old Hindi songs and Carnatic music, he
also pitches in to help create awareness on diabetes as General-Secretary of the Diabetes Confederation
of India.

Currently a deputy manager at State Bank of India's local head office at Bangalore, Nadaf started as
a cashier at SBI in Belgaum district of Karnataka in 1972. He added to his qualifications while working
by passing examinations conducted by the Indian Institute of Bankers and is a post-graduate diploma-
holder in human resource management.

Nadaf says his achievements, as the General-Secretary of the All-India Bank Officers' Confederation
in 2008 included negotiating a salary revision and widening the options for officers' provident fund
schemes. Indian public sector banks must not be privatised and should be allowed to retain their public
sector status, says Nadaf clearly.

Gandhi's nationalisation of banks those many years ago left a deep impact on the Dharwad schoolboy.

—SUMIT SHARMA

( SPEAK ANY LANGUAGE BUT GLORIFY INDIA )
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77/ RUMOUR MONGER-A CATALYST IN THE SOCIETY?/////’’’

Rumour is an unsolicited and doubtful truth conveyed, unlike in the normal communication where
there will be a provider and receiver. If there is any communication barrier in an organization news
may pass through informal channel, unchecked. In such cases distortion may appear in transmission
of such message in the form of rumour or gossip. We see gossip mongers in
the society who are interested in conveying information, solicited or
unsolicited, polished or unpolished, who try to spoil the
society with their colourful or sugar coated lies. The provider
will simply enjoy the turmaoil that might be created due to
their bad mouth.

A rumour is grapevine
information which is

communicated without

There are different types of
spread rumours, with malafide
equilibrium of not only the

elements in the society who
intention, to damage the
society but also the whole
country. Matter will be more serious when there will be a war
or war like situation, spread of epidemic, terrorist activity or other
calamity that will make the people become panicky and cause extensive damage. A rumour is
grapevine information which is communicated without authentic standard of evidence. There are
different types of grapevine in the society whose only job is to create rumours, intentionally or
unintentionally without verifying the facts. The information may be right or wrong but it is undesirable.
It could have originated for a number of reasons. It can be with malicious motive or a wish fulfillment,
out of revenge or jealousy against an individual or organization. A major outbreak of rumour can be
devastating, that may spread like an epidemic destroying the system as well as the society
alarmingly. It can engulf the society like a wildfire.

authentic standard of

evidence.

The contents of the message change from person to person, each one adding spice with his/
her own ability to get the message twisted or distorted enroute, with the head to tail swell
disproportionately to an exaggerated shape. Thus the original form may undergo various
transformations by the time it reaches its destination. The creator must be whole heartedly enjoying
the result from behind the curtain. There are also people who would like to be anonymous while
creating rumours causing panic in the society.

The best approach in dealing with the rumour is to get to its root cause, rather to react
spontaneously and try to kill it. If the real issue is exposed it can be curbed or stopped. Once the
rumor is spread it is different to erase it from the mind of the people. One of the solutions is to
spread the factual position and try to convince. In order to avoid spreading roumour in an organisation
it is better to confirm in writing after sending an oral massage.

Rumour mongers are there every where in life. For a trade union it is a curse, as any attempt to
spread rumour will only weaken the organisation. When the disgruntled elements spread rumour,
against the leadership or the organisation, the creator will remain anonymous. What the right thing
the right thinking cadre in general need to do is, not to be carried away by such rumours, keeping
in view of its large ramifications.

Courtesy : Labour Research
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We are regularly discussing the GDP on various
fora. However what is this, we have tried to educate
our members as under :—

What is GDP ?

GDP, or gross domestic product, is the value of all
goods and services produced in the economy over a
period of time, normally a year. The measure excludes
intermediate goods, or the goods and services that go
into the production of other goods. This is to prevent
double counting as value of intermediate goods is
already included in the final goods or service. It is a
gross measure in that value of capital goods that goes
into replacement is not netted out. It is a 'domestic’
measure as it does not include income from abroad.

What is the significance of GDP ?

The absolute GDP and its growth are important
indicators of the health of an economy. While absolute
GDP gives an idea of the size and the relative
importance of a country in the global system, its growth
gives an indication of its future progress; The measure,
however, suffers from a number of shortcomings. The
creator of the GDP, Simon Kuzhets, had pointed out
the flaws while presenting it to the US Congress. "The
welfare of a nation can scarcely be inferred from a
measurement of national income," he had said.

What are the key shortcomings of the measure?

GDP measures only the overall income generation
in the economy. It does not tell us to whom the income
accrues and where it is spent. A poor distribution can
mask islands of underdevelopment. For instance,
agriculture has an 18% share in India's GDP, but the
sector supports more than 60% of the people, implying
that per person share of the national income is very
low for a vast majority.

It also misses out on goods and services which
are not traded - such as household work, natural
resources and leisure. It is also a quantitative measure
that makes no distinction for the quality of national
income. For instance, environmentally harmful mining
could boost national income but at a huge cost to the
society at large.

What other measures make it more meaningful ?

A per capita measure of GDP, or the absolute level
of GDP divided by the population of a country, pitches
the number in relation to the people. This number gives
us a sense of what everybody would be earning if the
income were distributed equally. Of course, in real
situation the income will be unequally distributed. India
is among the biggest economies, but low per capita
GDP rightly pitches it among the poorer nations.
Measures such as Human Development Index give a
qualitative dimension to GDP.

Source— Economic Times

REMEMBER-ALL RESOURCES ARE LIMITED EXCEPT CREATIVITY

)
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Y HEALTH CORNER

Increasing your awareness on bone and joint
A healthy joint
P
= )

g

.

As joint ailments become a growing cause of worry,
we bring you a few tips to keep your joints healthy:
Lose weight : Less weight on your body translates
into less stress on the joints.

Don't over-exercise : Your exercise pattern should
be followed up with a repair pattern. Do not overdo
your exercising and strain yourself. Allow your body
to rest and recuperate.

Supplement : Your joints need a good dose of
vitamins. minerals. calcium, and other supplements
to stay healthy. Ensure that your body is getting
enough of them..

A diet for your bones

Your diet goes a long way in determining the health of
your joints. Make sure your meal has:

Calcium for better bone build-up. The best sources
are dairy foods, nuts, sesame seed, soya produce,
whole grains, vegetables. and fish.

Vitamin D, magnesium. and phosphorous to help the
body absorb calcium. These can be easily found in

—+

nuts, seeds, soya produce, and whole grains.

Phytoestrogens, or plant estrogens to slow bone-loss.
Pile up on soya produce. Sesame, sunflower and
pumpkinseeds, chickpea, linseed, and alfalfa.

Oxalates for binding with calcium to make it un-
absorbable. Oxalates are found in spinach,
strawberries, figs, wheat bran, and soya products.

Phytates, found in the outer layer of many seeds,
grains, and beans for binding with calcium to make it
un-absorbable.

Exercise for the joints

When you start an exercise regime, there are certain
things you need to be mindful of to ensure healthy joints.

Stretch : Include stretching exercises into your
routine. These flexibility exercises should be performed
for 5- 7 minutes before a
work-out.

Warm up : Never skip this
part of your routine even if
you are in a tearing hurry.
The body has to warm up
adequately to avoid injuries.
Warming up the tendons
makes them flexible and
helps them handle exercise

loads. )

Change : Breaking away from the routine always
helps. Changing the type of exercise takes the load
off your joints and helps prevent pain and Injuries.
Shoes : The shoes you wear go a long way in
determining the amount of comfort and cushioning your
joints are going to get. Choose the right shoes for
the type of exercise you like - running, walking,
basketball, or tennis.

— Collection by : Shri L. K. P. Singh

Wiz JUDGEMENT IN BRIEF

Bank Employees Right Upheld

When a bank employee is removed for misconduct, he
is entitiled to see the enquiry report against him before the
action is taken, the SC stated while disposing off an appeal
of Punjab National Bank against its former manager, K. K.
Verma. He was relieved of his job in 1985,two years before
his retirement date. The bank contended it was not
mandatory to supply the enquiry report to the employee.
However, the court rejected the argument and asked the
bank to provide the employee the enquiry report and the
order of the disciplinary authority which had differed with
the enquiry report. This will enable him to challenge the
bank's action.

Source : Business Standard
Dt.20/09/2010

Always Be A Positive Person

Every thing in this world have two edges, one is positive
and another is negative. Likewise sweet & sour, happy &
sorrow, day & night. There is always a conflict between the
two. When one grows another diminishes. There is nothing
static in this nature. This is like a cycle of day & night. As an
aware and enlightened person in the bank we are also facing
these two things in our day to day life. By our activities we left
some impressions. This impression also may be good or
bad (positive or negative). In every sphere of life each and
every member comes forth with this. We should always try to
leave behind us a good impression. God has given us an
opportunity to make good to yourself, to family members, to
neighbours, to customers, to society and so on. Good
impressions seek sacrifice. People will come and go but his
good impressions will remain generation after generation.

—MASRUR ALAM, Branch Manager,
Mithapur Branch, Patna

(

NATION FIRST, ORGANISATION NEXT, INDIVIDUAL LAST

)
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(CORRESPONDENCE WITH BANK)

CIRCULAR NO. 33/2010
TO.
ALL MEMBERS

We reproduce hereunder the text of AISBOF Circular
No. 111 dated 09.11.2010 on the captioned subject, the

contents of which are self-explicit.
@j_LA—_A:ﬂ______

With warm greetings,
(ANIRUDH AKHAURI)

OUR UNITY : ZINDABAD-ZINDABAD
S.B..LO.A. : ZINDABAD-ZINDABAD = GENERAL SECRETARY

DATE 10.11.2010

LAND MARK JUDGEMENT IN SUPREME COURT
RULE 68(3)(Ill) OF SBIOSR, PERSONAL
HEARING TO OFFICERS

Affiliates are requested to take note of the recent
judgement of the Hon'ble Supreme Court, which is a
milestone in the Domestic Enquiry proceedings.

2. In a landmark judgement, in the case "SBI and others
Vs Shri. Ranjit Kumar Chakraborty and another", the
Supreme Court held that, whenever Appointing Authority
(who is different from the Disciplinary Authority) considers
the records in respect of the disciplinary enquiry conducted
against a delinquent officer, in accordance with rule 68(3)(iii)
of SBIOSR, before passing any order of punishment, the
Appointing Authority should give a notice and hear the
delinquent official. In other words, whenever a major penalty
is to be imposed upon an officer for the proved misconduct,
the Appointing Authority must give a personal hearing to
the delinquent officer, before imposing any major penalty
under rule 68(3)(jii) of SBIOSR.

3. In a similar case of Shri. Kamal Kishore Prasad, the
Bank had filed a SLP in the Supreme Court, against the
judgement and order of the Hon'ble High Court of Patna
which passed an order for personal hearing to the delinquent
employee which inflicted punishment, the Hon'ble Supreme
Court in the appeal filed by the Bank, has stayed the
operation of the impugned judgement of High Court of Patna.

4. In view of Supreme Court judgement, in the case of
Shri. Ranjit Kumar Chakraborty, and till such time the case
of Kamal Kishore Prasad is finally decided, the Bank has
decided, as an interim measure, that the Appointing
Authority while deciding the punishment to the officer for
the proved misconduct, must give a personal hearing to
the delinquent officer before imposing any major penalty
under rule 68(3)(iii) of SBIOSR. Where the Disciplinary
authority and the Appointing Authority is the same, the
Disciplinary Authority will give the personal hearing to the
delinquent officer before Imposing any major penalty.

5. All the affiliates / members, especially, comrades
handling disciplinary cases may take note of this
development for strict compliance at the respective Circles,

as personal hearing is now, mandatory.
With Diwali greetings, mf
(G.D.NADAF)

GENERAL SECRETARY

CIRCULR NO 34/2010
TO,
All Members

We reproduce hereunder the text of AISBOF Circular
No. 116 dated 21.11.2010 on the captioned subiject, the

contents of which are self-explicit.
@j}a::ﬂ______,

With warm greetings,
(ANIRUDH AKHAURI)
GENERAL SECRETARY

JOINT STRUGGLE ON OUTSTANDING ISSUES
STRIKE ACTION WITHDRAWN
ISSUES CLINCHED - CONGRATULATIONS

We reproduce hereunder the text of Joint Circular
No.26 dt.21.11.2010 on the captioned subject, the
contents of which are self-explicit. W/

by

(G. D. NADAF)
GENERAL SECRETATRY

TEXT

We draw your attention to the Joint Circular no. 25 dated
3rd November 2010 issued by All India State Bank of India
Staff Federation and All India State Bank Officers' Federation
regarding proposed Strike Action on 25th and 26th November
2010 and subsequent Indefinite Strike to be commenced in
the last week of December 2010. We had stated that both the
Federations had demanded for sorting out the outstanding
issues through negotiated tripartite discussions. Bank's
Management had advised us that they were pursuing the
matter with the Government authorities for amicable
settlement. However since there was no visible headway,
the Steering Committee of both Federations in their meeting
held on 2nd November 2010 had taken a decision for the
Strike Action in order to draw the attention of Government and
other agencies towards the seriousness of issues involved.

On this backdrop, in view of certain developments, the
Bank's Management had convened a Tripartite Meeting on
20th November 2010 at the Bank's Corporate Centre, Mumbai.
The meeting was chaired by Shri Narayanan Raja, Dy. Managing
Director & Corporate Development Officer. On behalf of the Bank
were present Shri B. B. Das, Advisor (HR); Shri Suresh Chandra,
DGM (IR) and Shri Deepankar Bose, DGM (PM & PPG). On
behalf of All India State Bank of India Staff Federation Com.
Bhupen Kalita, President; Com. Prakash Gangal, Secretary;
Com. M. V. Murali, Sr. Vice President; Com. P. A. Manjunatha, Sr.
Vice President and Com. Shyamal Karmakar; Sr. Vice President
participated. All India State Bank Officers' Federation were
represented by Com. T. N. Goel, President; Com. G. D. Nadaf,
General Secretary, G. Muthuswamy; Vice President and Com.
D. Krishnakumar, Vice President.

Shri N. Raja, DMD & CDO advised the Federations about
the receipt of following approval from the Government of India:
a) The Government of India had accorded approval to the

Bank to distribute the amount of Rs. 289.64 crores,
representing balancing cost of pension in respect of

DATE 22.11.2010

OUR UNITY : ZINDABAD-ZINDABAD
S.B.I.O.A. . ZINDABAD-ZINDABAD

With greetings

BE TRUTHFUL, BE FEARLESS

)
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SBI arising out of the 9th Bipartite Settlement and Joint
Note both dated 27.4.2010 amongst the employees in
the form of allowances. This amount would however
be frozen as on 1.11.2007 for the entire duration of 9th
Bipartite Settlement. The Bank would have to submit a
formal proposal for utilization of this amount to the
Government for approval and the amount would be
distributed after such approval.

Pension may be granted on the basis of average of
the last 12 months pay of service from 1.11.2007.

(ii) The ceiling of pay for the grant of pension @ 50% is
raised from Rs. 21,040/ - to Rs. 31,500/-, the maximum
of the pay scale of Scale | officer with four stagnation
increments, and if the pay exceeds thereto, then 40%
of pay, subject to a minimum pension of Rs. 15,750/-.

The DMD & CDO further advised that in view of the said
approval granted by the Government of India, both the
Federations should withdraw the strike notice.

Both the Federations wanted to know the developments
on other issues mentioned in the strike notice. DMD & CDO
advised as under:

* As regards commutation at par with industry demand, the
Government had not yet responded.

Government did not find justification for Bank level
improvement in Family Pension as it was an industry level
issue and all Banks, RBI and various financial institutions
have the same scheme.

On the issue of revision of pension of earlier retirees the
Government was of the view that there were many court
cases going on the subject due to which they were not in a
position to take a favourable view at present. However
efforts would be made to clinch the issue.

The issue of updation of Pension as in the case of Central
Government employees needed to be taken up at Industry level.
The Bank would hold separate discussions regarding other
issues mentioned in the strike notice viz. restoration of
erstwhile modular structure and shifting of AGM (Admin)
Further discussions would also be held on the issue of
withdrawal of instructions regarding penalty.

In view of the above developments regarding approval from
the Government of India and the pro-active attitude of the Bank's
Management in properly presenting the issues to the
Government and securing their approval and their assurance
for discussions to resolve other issues of the Strike Notice,
both Federations agreed for withdrawal of strike notice.

Comrades, we have always been reasonable in our
approach while resolving the issues taken up by us. Since
required approval has been obtained in some areas of
concern and there is an assurance to sort out the differences
in other areas through mutual discussions, we have decided
to withdraw the agitational programme advised through our
earlier communication. We thank our members for their
steadfast support to the agitation call and note to keep them
posted of future developments. We also thank IBA/
Government and SBI Management for their timely initiative
for early resolution of the issues.

With militant greetings,

b) (i)

Sd/- Sd/-
(G. D. NADAF) (PRAKASH GANGAL)
GENERAL SECRETARY SECRETARY
AISBOF AISBISF

OUR UNITY :
S.B.I.O.A.

CIRCULAR NO. 35/2010

TO
ALL MEMBERS

OPENING OF SBIOA (PATNA CIRCLE) GUEST
HOUSE AT DELHI

We feel great pleasure in advising that the long
cherished dream of the Circle Association of opening
a Guest House in the national capital was fulfilled on
the 18! November 2010, with the inauguration of our
Guest House by Com. T.N. Goel, President of All India
State Bank Officers’ Federation. Comrade Goel cut
the tape, took a round of the premises and declared
"This is the best Association Guest House | have
seen". The architecture, the decor, the furniture/fixture
and the overall ambience had all the members present
on the occasion spell bound.

2. Earlier, Puja was performed in the newly
acquired floor by Com. S.B. Kanth, Deputy General
Secretary and the chanting of mantras and slokhas,
together with the Havan purified the entire atmosphere.
A galaxy of Central Committee office - bearers, led by
Comrade L.K.P.Singh, President participated in the
function.

3. The Circle Association has decided to initially
keep the room charges at Rs.200/- per day for 2
persons. Extra person in the room would be charged
Rs. 100/-. Bookings can be made through the
Association Office by sending your booking request
by fax on (0612-2209118). Booking will be confirmed
after the full payment is received in the account of the
Association.

4. The Guest House has four large air-conditioned
rooms with double bed, LCD T.V. and catering
arrangement. We have also initiated steps to acquire
the first floor of the building so that the number of
rooms can be increased in due course. Comrades,
the Association thanks all its members for their support
and seeks co-operation of every one for the proper
maintenance of the facilities in the Guest House and
for enforcing discipline thereat.

The Address of the Guest House is :

SBIOA (PATNA CIRCLE) TRANSIT HOUSE
2ND FL OOR
PLOT-321,
SECTOR-4
VAISHALI,
GHAZIABAD

Date : 22.11.2010

With warm greetings,
@j_}_a::_n_____,
(ANIRUDH AKHAURI)
GENERAL SECRETARY

ZINDABAD-ZINDABAD
. ZINDABAD-ZINDABAD

WORK IS WORKSHIP, DO YOUR DUTY
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RECENT POSTINGS OF COMMITTEE MEMBERS
Com. S.B. Kanth — SARC, Patna
Com. Vikas Kumar — SARC, Jameshedpur
Com. Pankaj Jha — Gulzarbagh Branch
Com. Masrur Alam — Mithapur Branch
Com. K.K. Singh — PBB, Ranchi .
— Editor

HUDUSTAN TIMES

25.11.2010

SBIOFFICER
HELD, WORKERS

SEEK JUSTICE

HT Correspondent
w jam_liveEtnd sl limes.com
RANCHI: The State Bank of India's
uificerys’ nsdociation (SBTOA) -
has reacted sharply over the
arrest of its officer, Sunita
Kachhap, in [lanchi. It has
demanded action against the
postmzster of Asholmagar post
office for the sale of fule stamp.

Argora police. arrested

Kachhap, an assistant manag-
erat Diparolibramch on Tuesday
in corinectipn, with the gale of
fake stamp, which took pld.(.';‘
some 11 years agn.’
o in 9929, the nssistant pc-.‘:t
superintendent of post office,
solh sub division, Sitaram had
lodged an FIR regarding Lhe
reported sale of fake postal stamp
from Ashalmagar post office,

Latcr the police raided the
post office and seised 2 Huge
quanlity of fake stamps. .

The postmaster posted at pos{
ellice wos arrested and susponded
by postal department. Lacer he
was released on bail.

By that time, Sanita Kachhap,
presently posted as assistant
managet at ipatoli branch was
working as dispatch clerk at
Ashoknagair branch of SBL

After a gap of 11 years, thé
palice ‘pfficisls. from Argors
police'starion visited Dipatoli
branch an Tuesday and arrests
ed hér. She was immediately
produced beforefhe chief judis -
cial naagistiate and sent to jail
General secretary ol the SBIOA
Anirudh Alchaur said that the
administration is copperaling

- the bank official for her release

onrbaik.

ARGORA POLICE
ARRESTED BACHHAP M
CONRECTIOR WITH BALE -
OF FAKE STAMP, WHICH
TOOK PLACE SOME ‘
UYFARS AR ~ .

25.11.2010
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GLIMPSES OF OUR GUEST HOUSE AT DELHI

2nd Floor Purchased; 1st Floor Booked. Inside the Guest House.

Dining Area. Room View.

Puja performed on 18th Nov. by Com. S.B. Kanth, DGS. Inauguration by Com. T. N. Goel, President, AISBOF
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