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CIRCULAR NO. 02/2015


DATE : 26.02.2015

TO,

ALL MEMBERS 

HISTORICAL 10TH BIPARTITE SETTLEMENT 

REACHED BETWEEN IBA AND UFBU

The 23rd February, 2015 has been a historical day. A 15% hike in salary slip components has been clinched. During the last bi-partite (9th), 12% hike on salary slip components was given.

However, the bigger achievement is two Saturdays’ off every month. This is a step forward towards 5-day banking. Kudos to Smt. Arundhanti Bhattacharya, our Bank’s Chairman who personally persuaded the finance ministry for accepting two holidays on the 2nd & 4th Saturday every month. Days are not far-off when 5-day banking will be introduced in the Banking Sector. 

2. The Issues that clinched are;

1. The wage revision will be effective from 01.11.2012.

2. The annual wage increase in salary and allowances @ 15% works out to Rs.4725 crores on salary slip components. It will be paid in two ways – hike in basic pay and special allowance carrying D.A.

3. The new scales will be constructed after merging dearness allowance corresponding to 4440 points as on November 2011, which works out to 60.15% and adding a load factor of 2% on that. The 2% works out to Rs.597 crores. The scale –wise structure is yet to be worked out.

4. Distribution of annual wage increase between Workmen Unions and Officers’ Associations will be worked separately based on breakup of establishment expenses as on 31.03.2012.

5. Every second and fourth Saturday of the month will be a holiday and other Saturdays will be full working days.

6. All other issues of the Managements and Unions/Associations discussed during the process of negotiation will be settled to the mutual satisfaction.

7. The parties will meet on mutually convenient dates to draw out a detailed Bipartite Settlement/Joint Note on the various issues on which consensus has been reached. The parties will endeavour to finalise the Bipartite Settlement/Joint Note within a period of ninety days.

3. The other issues which will be pursued vigorously, are the superannuation related issues like family pension, pension updation, DA neutralization for pre 2002 retirees along with the series of residual issues and constructions of decent pay scales. The leadership of the AIBOC and UFBU will keep in mind all the related issues before concluding the wage revision.

4. We thank the membership, especially the younger generation of PO’s, TO’s who were of great source of support and strength to us. We also thank the retirees who have provided valuable inputs and suggestions. Let us put our head together to tie up all loose ends to ensure for a decent 10th Bipartite settlement, on the residual issues.

5. Hats off comrades for all your patience, unity and solidarity expressed in difficult times, and your faith in leadership in trying circumstances.

With warm greetings,










 (Shivaji Singh)
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